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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of 
Certain Officers.

(a)  As a result of the appointment of Mr. Jacob Sayer as Chief Financial Officer of the Company effective April 8, 2024 (the “Effective Date”), Mr. 
John Becerril will step down as interim Chief Financial Officer and principal financial officer effective the Effective Date. Mr. Becerril will remain as 
Cambium Networks’ Global Controller and principal accounting officer.

(c)  On April 2, 2024 Cambium Networks Corporation (the “Company”) announced the appointment of Jacob Sayer as Chief Financial Officer of 
the Company, effective the Effective Date. 

 Prior to joining Cambium Networks, Mr. Sayer has had various roles at Sensata Technologies Holding plc, including Vice President, Finance – 
Investor Relations from April 2020 to March 2024; Vice President, CFO, Industrial, Aerospace and Heavy Vehicle Business Units from January 2019 to 
April 2020; Vice President, CFO, Automotive Sensors Business Unit from January 2016 to January 2019; Treasurer and Vice President Investor Relations 
from November 2014 to January 2016; and Vice President of Investor Relations and Global Communications from May 2012 to November 2014. From 
2009 to 2012, Mr. Sayer was Vice President, Corporate Development, Treasurer and Investor Relations at Avago Technologies Ltd. (now part of Broadcom 
Inc.). Prior to that, Mr. Sayer held various investment banking roles at multiple firms, including UBS Investment Bank; Donaldson, Lufkin & Jenrette 
International; Cowen & Company; and Merrill Lynch & Co. Mr. Sayer holds a B.S. in Mathematics and Economics from Tulane University, and an M.B.A. 
from the University of California, Berkeley, Haas School of Business.

In connection with Mr. Sayer’s appointment, the Compensation Committee of the Board of Directors of the Company approved the following 
compensation arrangements for Mr. Sayer as of the Effective Date: (1) an annual base salary of $400,000; and (2) an annual target cash incentive 
opportunity of 50% of his annual base salary. Additionally, the Company will grant Mr. Sayer equity awards under the Company’s 2019 Share Incentive 
Plan (the “Plan”) in the form of (1) options (“Options”) to receive 200,000 ordinary shares of the Company and (2) restricted stock units (“RSUs”) to 
receive 30,000 ordinary shares of the Company. The Options and RSUs will, in each case, vest 25% on the one-year anniversary of the grant date, with the 
remaining 75% vesting on a quarterly basis over the 36 months following the initial vesting date. The Options and RSUs will each be subject to the terms 
and conditions of the Plan and will both fully vest in the event a change in control (as such term is defined in the Plan) occurs and within one year 
following such change in control, Mr. Sayer is terminated by the Company without cause (as defined in the award agreement) or Mr. Sayer resigns for good 
reason (as defined in the award agreement).  In the event Mr. Sayer’s employment is terminated by the Company without cause prior to a change in control, 
Mr. Sayer will receive six months of base salary paid over the six-month period following the termination.

 Mr. Sayer will be eligible to participate in the Company’s standard employee benefit programs available to similarly situated officers, including 
medical, dental, life, 401(k), accidental life and dismemberment, and disability benefits.

 There are no family relationships between Mr. Sayer and any director, executive officer or person nominated or chosen by the Company to become 
a director or executive officer of the Company.

The above summary of the terms of Mr. Sayer's employment does not purport to be complete and is qualified in its entirety by reference to the 
Employment Agreement, a copy of which is filed as Exhibit 10.49 to this Current Report on Form 8-K and incorporated into this Item 5.02 by reference. 

Item 9.01 Financial Statements and Exhibits.

Exhibit No.   Description 
10.49  Employment agreement, dated as of March 11, 2024, between Cambium Networks, Inc. and Jacob Sayer
99.1   Press release dated April 2, 2024
104   Cover Page Interactive Data File (embedded within the Inline XBRL document) 
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned 
hereunto duly authorized.

      CAMBIUM NETWORKS CORPORATION

       

Date: April 2, 2024 By:   /s/ Sally J. Rau

    Name:
Title:

  Sally Rau

  General Counsel

 



 
Exhibit 10.49

                  3800 Golf Road, Suite 360 • Rolling Meadows, IL 60008 • USA
 

      

  
  March 8, 2024
 
 
Jacob Sayer
Via Email
Mobile: 508-838-7113
Email: jacobsayer@gmail.com

 
Re:	 Offer of Employment as Chief Financial Officer
Dear Jacob,
I am pleased to extend you an offer of employment with Cambium Networks, Inc. (“Cambium” or the “Company”) as the 
Chief Financial Officer (“CFO”) of Cambium Networks Corporation (the “Parent”), commencing on April 8, 2024. As 
principal accounting officer of the Company, you will be expected to sign our Quarterly Report on Form 10-Q for the quarter 
ending March 31, 2024, together with the associated certifications and representations to our independent auditors, KPMG.  
This is initially a remote position, however you will be expected to relocate to our headquarters in the Hoffman Estates, Illinois 
area, and expected to travel globally, commensurate with the position of CFO. This letter (this “Agreement”) outlines the terms 
of your employment should you choose to accept this offer.

 
Base Salary. You will receive an annualized base salary of $400,000, paid in accordance with the Company’s standard payroll 
practices (currently paid biweekly), subject to applicable withholding and other required deductions.

 
Annual Cash Incentive Bonus. You will be eligible to receive an annual cash incentive bonus based upon the achievement of 
annual performance goals or objectives established and measured by the Compensation Committee (the “Committee”) of 
Parent’s Board of Directors (the “Board”) in its sole discretion. You shall have a target annual incentive bonus opportunity 
equal to 50% of your annual base salary, payable in accordance with the Company’s annual cash incentive bonus program, as 
may be amended from time to time. Actual bonus awards may pay below or above your target opportunity, including a zero 
payout, based on the achievement of the applicable performance goals or objectives and your individual performance. 

 
Initial Equity Awards. Subject to approval by the Committee, you will be eligible for equity awards of (i) a nonqualified 
share option to acquire 200,000 ordinary shares of Parent (the “Initial Options”) and (ii) restricted share units to receive 30,000 
ordinary shares of Parent (the “Initial RSUs”), in each case, under the Cambium Networks Corporation 2019 Share Incentive 
Plan (the “Plan”) and with the effective date of such grants to be the later of (i) the date of Committee approval and (ii) your 
commencement of employment with the Company. The Initial Options and Initial RSUs shall, in each case, vest twenty-five 
percent (25%) on the one-year anniversary of the grant date (the “initial vesting date”), with the remaining 75% vesting on a 
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quarterly basis over the next 36 months following the initial vesting date, subject to your continued employment with the 
Company on the applicable vesting date. Notwithstanding any language in any award agreement to the contrary, if a “Change 
in Control” (as defined in the Plan) occurs and within one year following such Change in Control, your employment with the 
Company (a) is terminated by the Company or any successor without Cause or (b) you resign for Good Reason (in each case as 
defined in the award agreement, and collectively defined as a “Qualifying Termination”), then all of the unvested Initial 
Options and Initial RSUs granted to you under this Agreement shall vest in full upon your termination date; provided that in 
the case of clause (b), you provide the Company or any successor with notice of the event giving rise to your right to terminate 
employment within 30 days of the initial occurrence of the event, the Company or any successor has 30 days to cure such 
event and, if uncured, you terminate your employment within 60 days following the expiration of the cure period. 
Notwithstanding the foregoing or anything in the award agreement to the contrary, a Qualifying Termination may be delayed, 
at the request of the surviving corporation in such a Change in Control, if the surviving corporation requests that you provide 
services to the Company (or its successor) for a period of up to six months following the consummation of a Change in Control 
and, subject to your provision of services to the Company (or its successor) during the period requested by the surviving 
corporation, the Initial Options and Initial RSUs shall vest upon the earlier to occur of (x) the six-month anniversary of the 
Change in Control and (y) the termination of such services by the surviving corporation. In the event of such a delay of the 
Qualifying Termination, the notices applicable to clause (b) as described above will be suspended, provided that you have 
given the initial notice of the Good Reason. You will receive a share option award agreement and RSU award agreement 
following your commencement of employment with the Company and approval of the grant by the Compensation Committee.

 
Relocation: To assist in your relocation to the Hoffman Estates area, the Company will reimburse you for actual moving 
expenses up to an amount not to exceed $100,000. It is expected that you will complete the relocation by  April 8, 2025. Please 
note that the taxability of this reimbursement depends upon IRS regulations. If any amount is taxable, the company will gross 
up that amount. This reimbursement is offered under the expectation that if you voluntarily leave employment at the Company 
within twelve months from when you receive payment, you will repay to the Company all funds provided under this relocation 
plan.
 
Severance. In the event your employment is terminated by the Company without cause prior to a Change in Control, you shall 
receive six months of base salary continuation during the six-month period following your termination of employment, with 
such payments to occur in equal monthly installments. In the event your employment is (a) terminated by the Company (or its 
successor) without cause within 12 months following a Change in Control, or (b) is terminated by you following a Qualifying 
Termination (which may be delayed by the surviving corporation for a period of up to six months from such Change in 
Control, as described above), provided that in the case of clause (b), you provide the Company with notice of the event giving 
rise to your right to terminate employment within 30 days of the initial occurrence of the event, the Company has 30 days to 
cure such event and, if uncured, you terminate your employment within 60 days following the expiration of the cure period, 
you shall receive (i) six months of base salary, payable in equal monthly installments during the six month period following 
your termination, (ii) a pro-rata portion of your annual bonus for the fiscal year in which your termination occurs based on 
actual results for such year (determined by multiplying the amount of such bonus which would be due for the full fiscal year 
by a fraction, the numerator of which is the number of days during the fiscal year of termination that you were employed by 
the Company and the denominator of which is 365) payable at the same time bonuses for such year are paid to other 
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senior executives of the Company; and (iii) subject to your timely election of continuation coverage under the Consolidated 
Omnibus Budget Reconciliation Act of 1985, as amended, continued participation in the Company’s group health plan (to the 
extent permitted under applicable law and the terms of such plan) which cover you (and your eligible dependents) for a period 
of six (6) months at the Company’s expense. The severance benefits shall be subject to your execution and non-revocation of a 
customary release of claims in favor of the Company within the period specified by the Company (but in any event not to 
exceed 52 days following your termination) and any payments that would be paid to you prior to the effectiveness of the 
release shall be delayed and paid to you in one installment on the 60th day following your termination of employment. The 
payments under this paragraph are subject to your continued compliance with your Confidentiality, Invention Assignment, 
Non-Competition, and Non-Solicitation Agreement, as described below.

 
Employee Benefits. You will be eligible to participate in the Company’s standard employee benefits, including medical, 
dental, life, 401(k), accidental life and dismemberment, and disability benefits, as in effect from time-to-time. Further 
information about the Company’s current benefits offerings is available in your Welcome Packet. Participation in any benefit 
program is not to be regarded as assurance of continued employment for any particular period of time.

 
Company Policies. You acknowledge that during your employment with the Company you will be subject to Company 
policies including, without limitation, the Code of Business Conduct and any insider trading policy, as well as the company 
clawback policy.

 
As a Cambium employee, you will be expected to maintain the confidentiality of all proprietary and other confidential 
information of the Company and, as a condition of your employment, will be asked to enter into a Confidentiality, Invention 
Assignment, Non-Competition, and Non- Solicitation Agreement. Among other things, it requires that you hold in confidence 
any proprietary information received as an employee of Cambium and to assign to us any inventions that you make while 
employed by the Company. For the avoidance of doubt, nothing contained in this Agreement or the Confidentiality, Invention 
Assignment, Non-Competition, and Non- Solicitation Agreement limits your ability to report possible violations of law or 
regulation to, or file a charge or complaint with any federal, state or local governmental agency or commission (“Government 
Agencies”). Further, nothing in this Agreement or the Confidentiality, Invention Assignment, Non-Competition, and Non-
Solicitation Agreement shall limit your ability under applicable law to (i) disclose in confidence trade secrets to federal, state, 
and local government officials, or to an attorney, for the sole purpose of reporting or investigating a suspected violation of law, 
(ii) disclose trade secrets in a document filed in a lawsuit or other proceeding, but only if the filing is made under seal and 
protected from public disclosure or (iii) communicate with any Government Agencies or otherwise participate in any 
investigation or proceeding that may be conducted by any Government Agency, including providing documents or other 
information, without notice to the Company.

 
It is the Company’s policy not to infringe upon the proprietary information, trade secrets, or confidential information of third 
parties. In addition, it is the Company’s policy not to interfere with third parties’ contractual or business relations. Accordingly, 
by signing this Agreement you represent and warrant that you are not subject to any non-disclosure agreement (including any 
agreement concerning trade secrets or confidential information owned by any other party), non- compete agreement, non-
solicitation agreement, and/or any other agreement that would prevent you from performing your duties for Parent or the 
Company and/or restrict your activities at Parent or the Company.
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Neither this Agreement nor the Confidentiality, Invention Assignment, Non-Competition, and Non-Solicitation Agreement
constitute a contract of employment for any specific period of time, but instead will create an “employment at will” 
relationship, meaning that either you or the Company may terminate the employment relationship at any time, for any lawful 
reason. In addition, nothing in this Agreement prohibits the Company from terminating or modifying any of its compensation 
or benefits programs at any time. The offer of employment as described in this Agreement is contingent on satisfactory 
completion of a criminal background check, an education verification to be administered by the Human Resources department 
and your completion of other required and customary onboarding documentation.

 
This Agreement is intended to comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as 
amended (the “Code”), and shall be interpreted and construed consistently with such intent. The payments to you pursuant to 
this Agreement are also intended to be exempt from Section 409A of the Code to the maximum extent possible, under either 
the separation pay exemption pursuant to Treasury regulation §1.409A-1(b)(9)(iii) or as short-term deferrals pursuant to 
Treasury regulation §1.409A-1(b)(4), and for such purposes, each installment paid to you under this Agreement shall be 
considered a separate payment. In the event the terms of this Agreement would subject you to taxes or penalties under Section 
409A of the Code (“409A Penalties”), the Company and you shall cooperate diligently to amend the terms of the Agreement to 
avoid such 409A Penalties, to the extent possible; provided that in no event shall the Company be responsible for any 409A 
Penalties that arise in connection with any amounts payable under this Agreement. To the extent any amounts under this 
Agreement are payable by reference to your “termination of employment” such term and similar terms shall be deemed to refer 
to your “separation from service,” within the meaning of Section 409A of the Code. Notwithstanding any other provision in 
this Agreement, if you are a “specified employee,” as defined in Section 409A of the Code, as of the date of your separation 
from service, then to the extent any amount payable under this Agreement (a) constitutes the payment of nonqualified deferred 
compensation, within the meaning of Section 409A of the Code, (b) is payable upon your separation from service and
(c) under the terms of this Agreement would be payable prior to the six-month anniversary of your separation from service, 
such payment shall be delayed until the earlier to occur of (i) the six- month anniversary of the separation from service or (ii) 
the date of your death. In addition, each payment of nonqualified deferred compensation, within the meaning of Section 409A 
of the Code, which is conditioned upon your execution of a release and which is to be paid during a designated period that 
begins in a first taxable year and ends in a second taxable year shall be paid in the second taxable year.

 
Please confirm your acceptance of this Agreement in the space indicated and return this Agreement to me by March 15, 2024. 
Unless we agree otherwise, this offer will expire if not accepted by that date. Should you have any questions about this 
Agreement, please do not hesitate to contact me.
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I look forward to having you join the team and to your contributions to the success of Cambium. 
 
Sincerely,
 
/s/ Archana Nirwan

Archana Nirwan
Chief Human Resources Officer 
 
ACCEPTED AND AGREED
March 11, 2024
Date
 
/s/ Jacob A. Sayer
Signature
 
Jacob Sayer
Print Name



Exhibit 99.1

	
Cambium Networks Corporation Names Jacob Sayer CFO

HOFFMAN ESTATES, Ill., April 2, 2024 — Cambium Networks Corporation (“Cambium Networks”) (NASDAQ: CMBM), a 
leading provider of wireless networking infrastructure solutions, today announced the appointment of Jacob Sayer as Chief 
Financial Officer, effective April 8, 2024.  He will be responsible for Cambium’s financial strategies and will lead the global 
finance organization, including planning, treasury, tax, reporting, and investor relations. Jacob will succeed John Becerril, who is 
currently acting CFO following the January 2024 departure of Andrew Bronstein. John will remain as Cambium’s Global 
Controller and principal accounting officer.  
Mr. Sayer brings a wealth of finance, operational, and strategic planning experience to Cambium Networks, most recently with a 
variety of challenging finance and business unit CFO roles at $9 billion enterprise value NYSE-listed industrial technology 
company Sensata Technologies Holding plc. Jacob has experience in business and financial strategy and financial operations, as 
well as acquisition integration and transformation. He brings a proven track record of driving strong financial results and 
instilling financial and operational discipline. 
Mr. Sayer’s roles at Sensata Technologies  included Vice President, Finance - Investor Relations from April 2020 to March 2024; 
Vice President, CFO, Industrial, Aerospace and Heavy Vehicle Business Units from January 2019 to April 2020; Vice President, 
CFO, Automotive Sensors Business Unit from January 2016 to January 2019; Treasurer and Vice President Investor Relations 
from November 2014 to January 2016; and Vice President of Investor Relations and Global Communications from May 2012 to 
November 2014.  From 2009 to 2012, Mr. Sayer was Vice President, Corporate Development, Treasurer and Investor Relations at 
Avago Technologies Ltd. (now part of Broadcom Inc.). Prior to that, Mr. Sayer held various investment banking roles at multiple 
firms, including UBS Investment Bank; Donaldson, Lufkin & Jenrette International; Cowen & Company; and Merrill Lynch & 
Co. Mr. Sayer holds a B.S. in Mathematics and Economics from Tulane University, and an M.B.A. from the University of 
California, Berkeley, Haas School of Business. 



 

"We are excited to welcome Jacob to Cambium Networks," said Morgan Kurk, Cambium Networks Chief Executive Officer. "His 
experience in financial operations, coupled with a strategic mindset will help provide the leadership needed to deliver profitable 
growth, create operational efficiency, and value for our shareholders. I am thrilled to welcome Jacob to the Cambium Networks 
team." 
"I also want to express my thanks and gratitude to John Becerril for his leadership during his time as interim CFO," said Mr. 
Kurk. "John has been a steadying influence while leading the finance organization over the past quarter, contributing to our 
evolving financial strategy and maintaining rigor for the company. I truly appreciate his willingness to step up, his council, his 
contributions, and his commitment to Cambium Networks." 
About Cambium Networks
Cambium Networks enables service providers, enterprises, industrial organizations, and governments to deliver exceptional 
digital experiences, and device connectivity, with compelling economics. Our ONE Network platform simplifies management of 
Cambium Networks wired and wireless broadband and network edge technologies. Our customers can focus more resources on 
managing their business rather than the network. We make connectivity that just works.

Contacts:  
Investors:
Peter Schuman, IRC
VP Investor & Industry Analyst Relations
Cambium Networks 
+1 (847) 264-2188
Peter.schuman@cambiumnetworks.com 
 




